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APPENDIX G

DEFINITION OF TERMS

References

20 CFR Part 10. Federal Employees' Compensation Act.

20 CFR Part 701. Longshoremen's and Harbor Workers' Compensation
Act and Related Statutes.

Definition of Terms

Benefits or Compensation (FECA) means the money paid or payable
under the Act to the employee on account of loss of wages or loss
of wage-earning capacity, and to enumerated survivors on account of
the employee's death, and includes any other benefits paid for from
the Employee's Compensation fund such as scheduled compensation
under 5 U.S.C. 8107, medical diagnostic and treatment services
supplied pursuant to the Act and this part, vocational
rehabilitation services, additional money for services of an
attendant or for vocational rehabilitation under 5 U.S.C. 8111, and
funeral expenses under 5 U.S.C. 8134, but does not include
continuation of pay as provided by 5 U.S.C. 8118.

Continuation of Pay (COP) (FECA) means continuation of an
employee's regular salary for up to 45 calendar days of wage loss
due to disability and/or medical treatment following a traumatic
injury.  The intent of this provision is to eliminate interruption
of the employee's income while the Department of Labor's Office of
Workers' Compensation Program (OWCP) is processing the claim.  COP
is not considered compensation and is therefore subject to
deductions for income tax, retirement, etc.

Controvert (FECA) means to dispute, challenge, or deny the validity
of a claim for workers' compensation and/or claim for COP.  Unless
the employing agency controverts the claim for one of the reasons
listed below, the employee is entitled to COP for up to 45 calendar
days of disability.  The employing agency must continue the
employee's pay unless the controversion is based on one of the nine
reasons listed on the back of the Federal Employee's Notice of
Traumatic Injury and Claim for Continuation of Pay/Compensation
(Form CA-1).

Disability (FECA) means incapacity because of injury to earn the
wages which the employee was receiving at the time of injury in the
same or any other employment; but such term shall mean permanent
impairment, determined (to the extent covered thereby) under the
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guides to the evaluation of permanent impairment promulgated and
modified from time to time by the American Medical Association, in
the case of an individual whose claim is described in section
910(d)(2) of this title (33 U.S.C.).

Impairment (FECA) means any anatomic or functional abnormality or
loss.  A permanent impairment is any such abnormality or loss after
maximum medical improvement has been achieved.
                    
Injury (FECA) means wound or condition of the body induced by
accident or trauma, and includes a disease or illness proximately
caused by the employment for which benefits are provided under the
Act.  The term "injury" includes damage to or destruction of
medical braces, artificial limbs, and other prosthetic devices
which shall be replaced or repaired; except that eyeglasses and
hearing aids shall not be replaced, repaired, or otherwise
compensated for, unless the damage or destruction is incident to a
personal injury requiring medical services.

Injury (LHWCA) means accidental injury or death arising out of and
in the course of employment, and such occupational disease or
infection as arises naturally out of such employment or as
naturally or unavoidably results from such an accidental injury and
includes an injury caused by the willful act of a third person
directed against an employee because of his employment.

Occupational disease or illness (FECA) means a condition produced
in the work environment over a period longer than a single workday
or shift by such factors as systemic infection; continued or
repeated stress or strain; or exposure to hazardous elements such
as, but not limited to, toxins, poisons, fumes, noise,
particulates, or radiation, or other continued or repeated
conditions or factors of the work environment.

The term physician (FECA) includes surgeons, podiatrists, dentists,
clinical psychologists, optometrists, osteopathic practitioners,
and chiropractors  within the scope of their practice as defined by
State law.  Under FECA, the services of chiropractors may be
reimbursed only for treatment consisting of manual subluxation as
demonstrated by X-ray to exist.  The term "subluxation" is defined
as an incomplete dislocation, off-centering, misalignment, fixation
or abnormal spacing of the vertebrae anatomically which must be
demonstrable on any X-ray film to individuals trained in the
reading of X-rays.

Temporary aggravation (FECA) means that factors of employment have
directly caused an underlying or pre-existing condition, disease or
illness to be more severe for a definite limited period of time and
thereafter leaves no greater impairment than existed prior to the
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employment injury.

Traumatic injury (FECA) means a wound or other condition of the
body caused by external force, including stress or strain, which is
identifiable as to time and place of occurrence and member or
function of the body affected.  The injury must be caused by a
specific event or incident or series of events or incidents within
a single work day or workshift.

SAMPLE PROTOCOL FOR INJURED WORKERS 

-  Injured worker reports to supervisor.  (CA-1 initiated)

-  Supervisor: 1. Arranges appropriate transportation for
employee i.e.ambulance, government vehicle or
privately owned vehicle, to occupational
health (OH) unit or medical 
treatment facility (MTF).

2.  Notifies Safety of injury.  (Safety notifies
ICPA)

-  OH unit or MTF provides assessment, emergent care and 
documentation of injury including history of injury.

-  OH or MTF offers treatment of injury.

   If employee elects care If employee elects care
   from OH unit or MTF: from private physician:

   * Care provided to the extent * OH unit calls private 
  physician

     of the MTF capabilities; OH   for appointment.
     unit provides follow-up on
     referrals to other departments. * OH provides CA-17, command

     light duty packet and a 
copy of the initial
assessment to 

   * OH forwards copy of the    private physician.
     Dispensary Permit to supervisor
     and Safety, and a copy of the       
     pertinent entry on the SF600 * OH unit forwards copy

to ICPA after each visit. of the Dispensary Permit 
Supervisor calls OH unit to   to supervisor and Safety,
clarify any questions. and a copy of the

      pertinent entry on the 
      SF600 to ICPA.   
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   * Worksite visit by OH unit to
     determine appropriate work * OH provides support to

limitations. ICPA to clarify medical 
documentation received 
from the private 

  physician.

* Employee reports to OH
unit upon return to work. 
OH unit provides 

  follow-up and
clarification of

  limitations.

From: CHBUMED ltr 12000 Ser 3B421/0143 of 21 Jun 91.  Occupational
Health Participation in Federal Employee Act (FECA) Cost
Containment.
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